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Abstract 
Arrogance can be termed psychopathological in real terms. However, academic arrogance borders closely on 

mania proneness, narcissistic traits related to inflated self-perceptions due to dominance in a particular field or 

due to anxiety and self-depressions due to subordination and submissiveness. Globally extensive research has 

indicated that academic arrogance is identified in individuals who are rooted in heightened dominance in any 

particular field of education or research. Academic arrogance is observed in the academia where individuals 

acquire self-inflated perceptions of academic superiority! 
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I. Introduction 
Superiority in any field in general, psychologically, imparts a special cultural trait to one’s character. 

Particularly, a general belief is that mastering or qualifying for a higher or doctoral degree makes one assume that 

having spent enough time on that particular subject, they should be superior to others in that subject. This superior 

feeling or academic arrogance destroys the human being in that person, isolating them from others in the field in 

which they are involved. This implies that many in the society shun such a character.  Academic arrogance can 

be harmful to the individual at a personal level and as well be disadvantageous to the scientific community.  Such 

arrogancy can be spotted in persons who always tend be in the central focus of discussions, conferences, meetings, 

and all gatherings in academia.  This is much in focus in higher educational and research institutions. These are 

people who are supercilious, presumptuous about their presence in social get togethers of researchers or 

academics. To quote “Acting Superior but Actually Inferior?”. Such arrogant people normally react when they 

observe that their ego is threatened.  They resort to aggression as a means of defending themselves against 

someone who seeks to undermine or discredit their views of self-aggrandizement. 

 

II. Origins of Academic Arrogance 
Roots of Academic Arrogance - Knowledge and Arrogance 

This relates more or less directly to the teaching community. Some fresh teachers at school feel grumpy 

when the student does not understand a word about what is taught – the fault lies on the teacher or the student? 

The teacher because of her knowledge about the subject assumes that all the students can immediately catch what 

is taught; to the contrary the teacher assumes that the students learning for the first time about a difficult subject 

can immediately understand.  The teacher becomes very upset and grumpy and shouts at the class.  This is a highly 

insolent behaviour on the part of the teacher, in the background of what happens in a classroom. This is a simple 

example of a rude arrogance displayed by the teacher- “infuriating slow learners”.  These types of teachers later 

develop into arrogant teachers, not being liked by students. A similar case could be argued out about any other 

professional – say, for an experienced lawyer treating a junior; or an any other experienced person treating his 

assistant.  Large number of cases are to be found that these juniors tend to become arrogant toward their colleagues 

later! These types of actions cannot be even considered as marginally motivation. 

Berating an academic before colleagues is also seen in many as a demonstration of ‘Academic 

Arrogance’. Such type of arrogant behaviour has been reported in several higher educational institutions. Many a 

time, a senior professor because of his age and seniority, and perhaps of his high academic stature is reported to 

be taunting his juniors about their academic teaching or performances.  Some of these juniors later become 

perpetrators of arrogance!  By such manners, they are forced to believe that a rude and arrogant way to put across 

certain views are acceptable, without themselves realising their mistakes.  Some turn to be misogynists, basically 

treating women in a harsh way! 
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Characteristics of Academic Arrogance 

Some of the blatant displays of arrogance can be noticed in some of the formats explained hereunder, 

which mostly has to do with the ‘self-illusory superiority syndrome”- the “I, Myself and Me” to a certain extent! 

• Personal Self-Assessment – have an unrealistic” illusory superiority” of having extra-ordinary abilities and 

knowledge far ahead of others, 

• Comparing and contrasting – comparing and contrasting themselves and ranking themselves higher with respect 

to others, egoistic, 

• Discrediting others - under estimating students and colleagues, and belittling them, 

• Despising - or look down upon some of the academics from whom they took courses, and act as if they are 

superior to them, misogynists are another creed, 

• Seeking more publicity - and expect to occupy the front seats in any discussion or presentations, dominating at 

get-togethers 

• Expertise and arrogance displayed - because they see themselves as superior to other academicians and students 

in their field of expertise, 

• A large amount of research indicates that arrogant academics get into a hierarchical relationship with others 

forming conflicting teams within; this does not augur well for inter-disciplinary research or work and becomes 

an obstacle for progress, 

• This has made the younger generation to be less tolerant to religions, castes, or creed. 

 

How can Academic Arrogance be Eliminated 

“I think as intellectuals, educated person, the learned and the know-er, the ‘don’t knows’ look up to you 

purely as role models, that can push us beyond our limits, inspiring and motivating us to do better than we ever 

feel we can do. So why then do you intellects demoralize and de-motivate our spirit with your intellectual 

egotism?” - Nneoma Okoroafor.  This is a quote, from one who was totally demoralized. 

 

Arrogance is one of these attributes that hampers and disturbs workplace relationships and causes 

unnecessary uneasiness amongst fellow workers, creating a toxic uncomfortable climate for everyone.  To avoid 

such persons is to totally psychologically boost his image so that the person starts questioning within whether the 

behaviour should stand corrected. General occupational stress is the response to a stimulus or stimuli that causes 

imbalance in the physical and mental equilibrium of an individual and gives an illusory feeling of superiority.  

Such persons are incapable of doing things by themselves.  Arrogant people are usually less intelligent and skilled, 

although they pretend to be superior to others. Their arrogance is totally unsubstantiated. Positive approach may 

be to allow them handle specifically difficult time-consuming programs and projects; so that they realise their 

mistakes and problems and would seek to identify some junior capable worker to join them and this could 

gradually improve their internal conflicts. Another negative approach could be to entrust them with some very 

most difficult jobs without any assistance, in that they find it difficult to continue.  Further mentoring could 

perhaps improve their physical discomfort. Arrogance is a trait identified with less competent and low esteem 

people! 

 

III. Conclusion 
Arrogance is known by, when a person’s views and interests are ignored, and whose charge is to see to 

their wellbeing, a moral harm has occurred. We ought not to ignore their views or interest, but rather find ways 

to be sensitive to them. As intellectuals, it becomes a primary duty for all of us to shun arrogance, as it impedes 

workplace progress, and also does not in any way contribute to a moral society. 

Invariably, arrogance hides the incapacity of the person to do something by himself, or rather reflects on 

his character to despise and discredit others, and stand out in the crowd.  The only way to tame such people is to 

educate them to be more acceptable to society and also their teammates.  Arrogance can manifest itself in 

academics in many forms. It can be identified in persons dis-crediting other colleagues by sheer dominance or 

insulting them; placing oneself superior to others in general; comparing oneself with others, and above all, 

praising himself all along! Though, it is generally agreed that the Dunning-Kruger effect is an extreme example 

of the “more generic bias illusory superiority”- a recipe for self-destruction! 

 

Acknowledgment 
The author acknowledges the support offered by Er. A.C.S Arunkumar, President, Dr. M.G.R. 

Educational & Research Institute, towards this work. 

 

References 
[1] Ronald Duncan & Miranda Weston-Smith Ed. {1978} The Encyclopaedia Of Ignorance: Everything You Ever Wanted To Know 

About The Unknown, Wallaby Pocket Books, Paperback 

https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Ronald+Duncan&text=Ronald+Duncan&sort=relevancerank&search-alias=books
https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&field-author=Miranda+Weston-Smith&text=Miranda+Weston-Smith&sort=relevancerank&search-alias=books


Academic Arrogance 

DOI:10.9790/0837-2904044951                               www.iosrjournals.org                                                51 |Page 

[2] Tiberius, V & Walker, J D C {1998} Arrogance, American Philosophical Quarterly, 35{4}, Pp. 379-390 
[3] Bauer, J Cho, E Johnson, R E & Silverman, S B {2008} Acting Superior But Actually Inferior? Relationships Of Arrogance With 

Motivation And Cognitive Ability, Paper Presented At The 2008 Southern Management Association Meeting, St. Pete Beach, Fl. 

[4] Johnson, R E Silverman, S B Shyamsunder, A Swee, H Y Rodopman, O B Cho, E & Bauer, J {2010}Acting Superior But Actually 
Inferior? Correlates And Consequences Of Workplace Arrogance, Human Performance, 23{5}, Pp. 403-427. 

[5] Https://Doi.Org/10.1080/08959285.2010.515279 

[6] Academic Arrogance {2012} Http://Thesiswhisperer.Com, August 16, 2012 
[7] Nneoma Okoroafor {2016} Let's End The Culture Of Academic Arrogance. Medium.Com 

[8] Https://Medium.Com/@Omaokorofor/Lets-End-The-Culture-Of-Academic-Arrogance 

[9] Sarah Elaine Eaton {2016} Learning, Teaching And Leadership 
[10] Riyadh Salih {2018} Is Your Boss An Arrogant Jerk? Project Management.Com 

[11] Cowan, N Adams, E J Bhangal S Corcoran, M Decker, R Dockter, C E Eubank, A T & Gann, C L {2019}, Foundations Of 

Arrogance: A Broad Survey And Framework For Research, Review Of General Psychology, 23{4}, Pp.1-19.  
Https://Doi.Org/10.1177/1089268019877138 

[12] Taşhan, A. {2019} The Relationship Between Workaholism And Narcissistic Personality Traits Of Academic Staff: A Research At 

İnönü University {Doctoral Thesis}, Social Sciences Institute, İnönü University, Malatya 
[13] Friedman, H. H & Friedman, L W {2019} A Treatise On The Jackass In Academe, How Arrogance And Self-Centeredness Destroy 

The Credibility Of Higher Education, Journal Of Intercultural Management And Ethics,2, Pp.9-27. 

[14] Https://Doi.Org/10.35478/Jime.2019.2.02harris, K. R. {2021}. Collective Intellectual Humility And Arrogance, Synthese, 199, 

Pp. 6967-6979. Https://Doi.Org/10.1007/S11229-021-03101-Y 

[15] Big Think, Https://Bigthink.Com › Thinking › School-Phd-Too-Good-... 

[16] Mesut Demirbilek, Sitar Keser & Tuba Akpolat {2022} An Evaluation Of Arrogance Orientations Of Academicians In Higher 
Education According To Student And Alumni Opinions, Higher Education Studies; Vol. 12, No. 1, Canadian Center Of Science 

And Education, Eric - Education Resources Information Center{.Gov} 

[17] Tom Hartsfield {2022} Academic Arrogance, The School That Grants Your Phd Thinks It’s Too Good To Hire You, Thinking, 
Dec.9, 2022 

[18] Https://Files.Eric.Ed.Gov › Full Text 

[19] Bottenberg, F {2022} Epistemic Arrogance, Moral Harm, And Dementia, The Journal Of Philosophy Of Disability, University 
Press, Unc, Greensboro 

[20] Lukas, S {2023} Synthese 201 {19}, Pp.1-18 

[21] Gopalakrishnan, G {2023} Do Universities And Higher Educational Institutions Need Empathetic Leaders, University News, 
Association Of Indian Universities, Vol.61, 04, Pp. 23-29, 2023 

[22] Gopalakrishnan, G {2023} Leadership And Communication Skills, University News 61{51} Association Of Indian Universities, 

Vol. 61{51} Dec. 18-24, 2023, Pp. 62-63, Special Issue 
[23] Alessandra Tanesini {2023} Intellectual Arrogance: Individual, Group-Based, And Corporate, Springer, Synthese 

[24] Joseph Folkman {2023} Rethinking Leadership Traits: Why Humility Outperforms Arrogance, 
[25] Https://Www.Forbes.Com › Leadership › Careers 

[26] Steve Tippins {2024} Academic Arrogance: Dismantling A Culture Of Harm, Beyond Phd Coaching,  

Https://Www.Beyondphdcoaching.Com › Academic-Career 

https://doi.org/10.1080/08959285.2010.515279
http://thesiswhisperer.com/
https://medium.com/@OmaOkoroafor/lets-end-the-culture-of-academic-arrogance-933f80b61610
https://medium.com/@OmaOkoroafor/lets-end-the-culture-of-academic-arrogance-933f80b61610
https://medium.com/@omaokorofor/lets-end-the-culture-of-academic-arrogance
https://community.pmi.org/profile/riyadhsalih/
https://doi.org/10.1177/1089268019877138
https://doi.org/10.35478/jime.2019.2.02
https://doi.org/10.1007/s11229-021-03101-y
file:///F:/Big%20Think,%20https:/bigthink.com ›%20thinking%20›%20school-PhD-too-good-
file:///F:/Big%20Think,%20https:/bigthink.com ›%20thinking%20›%20school-PhD-too-good-
https://link.springer.com/article/10.1007/s11229-023-04224-0#auth-Alessandra-Tanesini-Aff1

